
 

 

 
Director of Development 

ROLE INFORMATION 
POSITION TYPE:​ ☐ Volunteer​ ☒ Full Time, Exempt​ ☐ Part Time 

TEAM:​ Revenue 

TIME COMMITMENT:​ 40 hours per week 

IN-OFFICE/REMOTE:​ ☐ In-Office​ ☐ Remote​ ☒ Hybrid 

RESET180 
Reset180 is a not-for-profit 501(c)(3) Christian organization in Northern Virginia whose mission is to prevent local human 
trafficking and commercial sexual exploitation, disrupt the related networks, and restore those who are impacted. We 
are dedicated to protecting and supporting victims and survivors of trafficking through advocacy, lobbying, direct 
intervention, and partnership with the justice system and local communities. 

GENERAL ROLE DESCRIPTION 
As Reset180 enters an exciting growth phase, the Director of Development will play a pivotal leadership role in building a 
sustainable, diversified revenue strategy that enables the organization to expand its impact and achieve its ambitious 
vision of becoming a regional leader in anti-trafficking work. 

Position Summary 

The Director of Development is a strategic leader and relationship architect responsible for creating and executing a 
comprehensive fundraising strategy that supports Reset180's growth from a $1.2 million organization to a $3 million 
operation over the next three to five years. This position serves as a member of the Executive Leadership Team and is the 
chief strategist for all revenue generation activities, including individual giving, major gifts, corporate partnerships, 
foundation grants, government contracts, planned giving, and special events. 

The Director of Development is, first and foremost, a relationship builder who thrives on connecting people with 
mission-driven work. This role requires a strategic thinker who can translate Reset180's powerful impact into compelling 
narratives that inspire philanthropic investment. The ideal candidate is a collaborative leader who can work effectively 
across the organization, engage and activate the Board of Directors, cultivate high-net-worth donors, build corporate 
partnerships, and create systems for sustainable growth. 

Within the first year, the goal is secure $1.2 million.  The position will be broken down into the following areas of focus: 

●​ 50%, External relationship building & cultivation.  The outcome will result in major donors ($5k-10k), and mega donors 
($10k+), including foundations, planned and estate giving.  

●​ 40%, Leadership planning and Revenue Strategy.  Overseeing our revenue sources and two staff members guiding the 
strategy for the organization and providing insight to the Executive Director. 

●​ 10%, Internal management, responsibilities, and commitment to the mission of Reset180.  



 

 

RESPONSIBILITIES 
 

Development Strategy & Planning: 
●​ Create and implement a comprehensive 3-5 year fundraising strategy aligned with the organizational strategic 

plan. 
●​ Develop annual fundraising plans with specific revenue targets across all giving channels. 
●​ Build sustainable funding models that support organizational growth and resilience. 
●​ Monitor fundraising performance and adjust strategies based on data and market conditions. 
●​ Identify emerging opportunities in philanthropy and anti-trafficking funding landscape. 

Revenue Diversification & Growth: 
●​ Design strategies to move Reset180 to a $1.2million annual budget in the first year. 
●​ Build infrastructure for sustainable revenue growth (systems, processes, donor pipeline). 
●​ Create multi-year giving programs that increase donor retention and lifetime value 
●​ Develop new revenue channels (corporate giving, planned giving, earned revenue). 
●​ Identify capital campaign opportunities for major initiatives (facility acquisition, program expansion, 

endowment). 

Market Positioning & Fundraising Excellence: 
●​ Position Reset180 as a premier anti-trafficking organization worthy of philanthropic investment. 
●​ Benchmark fundraising performance against comparable organizations. 
●​ Stay informed about trends in nonprofit fundraising, donor behavior, and philanthropic giving. 

Relationship Building & Donor Engagement  
●​ Personally manage a portfolio of all major and mega donor prospects and current donors. 
●​ Build a comprehensive individual giving program for the annual fund through planned giving. 
●​ Create donor acquisition and retention strategies to grow and strengthen our donor base. 
●​ Develop an annual fund program with compelling campaigns and consistent communication. 
●​ Identify and cultivate corporate partners aligned with Reset180's mission. 
●​ Create exceptional donor experiences that inspire continued and increased giving. 
●​ Design a comprehensive stewardship program across all giving levels. 
●​ Keep donors informed about the impact of their giving through regular communication. 
●​ Carried portfolios of donors giving $25K and above and has personally solicited and closed gifts above 

$100,000. 

QUALIFICATIONS AND REQUIREMENTS 
●​ Bachelor's degree required in Business, Communications, Marketing, Nonprofit Management, or related field. 
●​ Minimum 5-7 years of progressive fundraising experience with a proven track record of success. 
●​ Demonstrated success in major gift fundraising with personal solicitation experience at $10K+ level. 
●​ Experience in building and managing relationships with high-net-worth individuals. 
●​ Exceptional interpersonal skills and ability to build rapport quickly. 
●​ Outstanding written and verbal communication skills. 
●​ Compelling storyteller who can articulate organizational impact. 
●​ Active listening and emotional intelligence. 
●​ Proficiency with fundraising databases/CRM systems (Bloomerang, etc.). 
●​ Understanding of grant management and compliance. 

 
 



 
●​ Experience working with and activating nonprofit boards in fundraising. 
●​ Ability to train and support board members as fundraising ambassadors. 
●​ Strategic leadership ability with vision for sustainable growth. 
●​ Collaborative leadership style that builds partnerships across the organization. 
●​ Ability to inspire and motivate staff, board, and volunteers. 
●​ Experience building development teams and systems preferred. 
●​ Strong project management and organizational skills. 
●​ Ability to deliver creative, resourceful solutions to unique challenges. 
●​ Exceptionally high level of honesty and integrity. 
●​ Complete background check, sign confidentiality, non-disclosure and non-solicitation agreement and, be 

in agreement with Reset180’s Mission, Strategy, and Statement of Faith. 
●​ Mature Christian faith, as defined by our Statement of Faith. 

 

TO APPLY 
Email Resume, Cover Letter, References, & *Statement of Faith in one document to careers@reset180.com. 

*What is a statement of faith? 

A statement of faith should describe your Christian faith and how you see it as relevant to your involvement with 
Reset180. The statement can either be incorporated into the cover letter or submitted as a separate document and 
should include, at a minimum, a description of your spiritual disciplines (prayer, study, etc.) and your current fellowship 
or place of worship. 

 

https://reset180.com/mission-faith-statements
https://reset180.com/our-work
https://reset180.com/mission-faith-statements
https://reset180.com/mission-faith-statements

	 
	Director of Development 
	ROLE INFORMATION 
	RESET180 
	GENERAL ROLE DESCRIPTION 
	 
	 
	RESPONSIBILITIES 
	QUALIFICATIONS AND REQUIREMENTS 
	TO APPLY 

